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AFFILIATED
LOCALS
TO: GUNITE/SHOTCRETE CONTRACTORS
BURBANK I
LocaL 345 {
Re:  Gunite/Shotcrete Commercial Agreement
KERN COUNTY

SAN LUIS OBISPO COUNTY - s - . . N . .
CANTA BARBARA COLUNTY The Southern California District Council of Laborers and its affiliate

LocaL 220 Gunite Local #345 have reached agreement for a three-year agreement
with the Gunite/Shotcrete Contractors. Following is a summary of

oL the changes for the 2006-2009 Gunite Agreement:
LONG BEACH ; 1. Reduction of Laborers' Pension contribution rate by $.10 per
LocaL 507 7 hour, and increase of Supplemental Dues by $.10 per hour,
LOS ANGELES : effective July 1, 2006.
LocaL 300 !

ORANGE COUNTY 2. Three-year agreement, with increases of $2.12, $2.25, $2.25:

LocalL 652
A, $2.12 allocation:
DE- ERIA
gngigs'MP - & Avgust 1, 2006: $ .75 to wages;
LocaL 1184 ; _ January 1, 2007: $1.25 to wages,
| $ .10 to Supplemental Dues,
SAN BERNARDINO i
INYO-MONO COUNTIES | $ .0l to LWPL, and
Local 783 $ .01 to CCC.
SAﬂEifzg B. $2.25 allocation:
July 1, 2007: $ .15 to Supplemental Dues,
VENTURA $2.10 to be allocated by the Union.
Locar 585
WILMINGTON C. $2.25 allocation:
LocaL BGZ July 1, 2008: $ .15 to Supplemental Dues,

$2.10 to be allocated by the Unioxn.

3. Increase Foreman pay by $.25 to $1.75 per hour over highest-
paid worker in his craft.

4. New classifications:
ACI Certified Nozzleman at $1.00 over the Rodman/
Nozzleman classification; and
Ground Wireman at the same wages and fringes as
Rodman/Nozzleman.
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Wage Order re Breaks and Meal Periods:

Lanaguage included to require Employer to abide by this
wage order and enables Union to pursue any violation
through the grievance procedure.

Health and Welfare: )
New language to permit Union, at its option, to substitute
a different Plan provided no additional cost to Employer.

Subsistence:

Language to provide that employee does not get the sixth
(6th) day of subsistence if he does not travel back to the
remote jobsite on the next regular workday.

Trust Fund Collection:
Language changed to conform to the MLA and to provide for
reporting by jobsite, effective July 1, 2007.

Very truly yours,

SOUTHERN CALIFORNIA DISTRICT

Business Manager




